BREAKING THE BIAS HABIT®

A workshop to promote a diverse, welcoming, and inclusive campus

Are you concerned that colleagues and students from underrepresented groups experience a
less welcoming, inclusive climate on-campus? Do you sometimes worry that your decisions and
personal interactions may not be free of implicit bias? Do you catch yourself allowing a
stereotype to define your perceptions or judgments? Are policies and practices in your
department/unit unintentionally perpetuating bias? Would you like to break the bias habit?

This workshop provides a vocabulary for talking about and recognizing implicit bias. It presents
research demonstrating the power of implicit bias, provides evidence-based strategies for
reducing its impact, and engages participants in conversations about strategies they can use
and changes they can make to create more equitable and inclusive departments and
workplaces.

This 3-hour, in-person, interactive workshop will:
® Define and describe implicit bias and its effects on diverse groups of people.

® Treat the application of implicit bias as a habit that unintentionally influences the behavior
and judgment of well-intentioned people.

® Present evidence that implicit bias is a real phenomenon with real consequences.

® Share research demonstrating the impact of implicit bias in three contexts:
o Bias in evaluation
o Bias in the environment
o Bias in interactions

® Provide evidence-based strategies for minimizing the influence of implicit bias in your own
personal behavior and in your unit’s processes and environment.

This workshop qualifies as the prejudice or bias habit breaking training that must be completed
by all DEM Team Members within their first six months of employment.

Thursday, June 29'", 9am-12:30pm
Grainger Hall — Executive Dining Room (1266)
Register Here by June 22"
(a chicken taco bar will be served at the conclusion of the workshop at Noon)
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