
CLI Curriculum Responsibilities 

Team Member
• Participate in at least 30 hours of CLI 
Curriculum trainings/experiences 
annually

• Track CLI Curriculum
training/experiences completed

• Have at least one performance 
discussion with supervisor about 
goals and accomplishments related to 
the CLI Curriculum

• Spend 60 hours/annually integrating 
what has been learned into daily work 
and being an inclusive role model in 
all work settings

• Participate in some form of prejudice 
or bias habit breaking training within 
first six months of employment

Supervisor
•Review team member's tracking 
mechanism to ensure 30 hours of CLI 
Curriculum trainings/experiences are 
completed annually

•Have at least one performance 
discussion with team member about 
goals and accomplishments related to 
the CLI Curriculum

•Support team member in selecting 
trainings/experiences for the future

•Assist in the creation of performance 
goals as related to the CLI Curriculum

OVPEM
•Provide logistical support for CLI 
curriculum, including maintenance of 
webpages and toolkits as well as 
assistance with scheduling of any 
cross-departmental trainings or 
meetings

•Deploy and analyze data from 
climate survey annually


